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Shanghai RAAS Blood Products Co., Ltd.
Code of Business Ethics and Conduct

(for Trial Implementation)

1. Purpose

1.1 This Code aims to clarify that all employees of Shanghai RAAS Blood
Products Co., Ltd. and its wholly-owned and controlled companies (hereinafter
referred to as "Company™) shall follow the principles of integrity, ethics, and
legality in their daily activities, and maintain the reputation and legitimate rights
and interests of the Company, and also encourage and require the Company's
partners to follow the professional ethics and business standards of fairness, good

faith, integrity, and responsibility when conducting business with the Company.

2. Scope of Application
2.1 This Code is applicable to all employees of the Company (including its full-time
employees, part-time employees, temporary workers, contract workers and outsourced
personnel), all suppliers, contractors, and agents of the Company, all third parties

acting on behalf of the Company, and all other partners of the Company.

3. Responsibilities
3.1 The Company has, under the supervision of the Audit Committee of the
Company's Board of Directors, established a multi-departmental linkage management
mechanism led by the General Manager and supported by the Legal Compliance
Department, Audit Department, Human Resources Department, and Business
Department, so as to ensure the implementation of the Company's work related to

code of business ethics and conduct.

4. Compliance with Laws and Business Ethics

4.1 As a company that complies with laws and regulations and has a sense of social
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with and comply with
reinafter referred
arries out operation,
rcial bribery laws; (2)
anti money laundering laws; (3) anti monopoly and anti unfair competition laws; (4)
data gegsgction laws; (5) environmental protection laws; (6) employment laws; and (7)
intellectual property and trade secret laws.

4.2 The Horal sta%dg?)dgssedmeas integrity, transparency, and good faith are the basic
requi?ementseﬁ{dkimportant gﬁﬁpe{ﬂﬁeeeesefor the develdﬁ%&nt of the Company. During
any business activity,e il employees of the Company shall always strictly abide by
business ethics requiremerﬁs, maintaiff'the §Brmal btﬁéeés ofter and the reputation of
the Company. c sug
9q [ L

5. Work Environment &1y

5.1 The Company advocates a positive and proactive work environment, strictly
prohibits any form of harassment, “threats, or violent behavior, prohibits any form of
discrimination based on gender, race, religion, or age, and ensures that all employees
are entitled to equal opportunities.

5.2 The Company respects human rights and requires all of its suppliers,
contractors, and partners to comply with the relevant laws and regulations, so as f
ensure the heafth and safety of employees. P

5.3 All employees shal?%%efntain the gmtwjbqqﬁ/orkplace, and promptly report

accidents, injuries, or safety hazards.

6. Use of Company'’s




d strictly prohibits
prghl}sblts giving or
accepting any gifts (including but not limited to cash, cash gifts, securities, physical
good%, kickbacks, real estate, vehicles, antiques, and entertainment expenses, as well
as non-property benefits such as employment opportunities, job promotions, tourism
and vacations) to or from customers, government officials, suppliers, partners, or
competitors for the purpose of obtaining trading opportunities and benefits.
7.2 All discounts and commissions shall be accurately recorded.
7.3 Gifts, banquets, and entertainments shall strictly comply with the laws and
regulations of the country where such activities are carried out, as well as the
stagdards specified in the policies of the Company, and shall be controlled within a

reasonable range.

8. Anti Money Laundering
8.1 The Company establishes preventive monitoring measures, identifies the
identity of business partners, does not trade with unidentified business partners, and

avoids participating in any suspected money laundering activities.

9. Conflict of Interest

9.1 The Company respects the legitimate rights of employees, but prohibits any
conflict of interest between employees and the Company.

9.2 All employees shall avoid situations that may involve conflict of interest

ween them agd the Company. All employees shall proactively declare and

rly handle any conflict of interest that arises or may arise
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methods include:
14.1.1 Employee's superior leader

14.1.2 Competent leader or person in chan


mailto:Fanwubijubao@raas-corp.com
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All employees ed to sign and undertake to complying with the
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